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SN LTz, 2, TAVBIIBITLTALVF v « 5 4 L7 Z— (athletic director, LA T
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(2004) 23ERR L 72 SLRE 2 AWV TSLOAMIEFEIZ OV THRE LIz, £ OREA, AD O SLAT
X, ~y Fa—FoRMLD ) —F—0FhME, HREAHEE= Iy M A b GBS
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DIED, FFED AR =Y a—FIZBIT L SLITENZ DWW THRETT 2 FAIFE b G Sh T D
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KO YUEAR—Y a—F LR SLITE 2 i35 Z LI KV SLEGHT LT D,

CEER)—H -y T —NNU b ) ==y TOHE

INETTFL £ SLIZBWTAR—=Y a—F U T ~O@EANN RN TH o722 & OEFENE
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Transformational Leadership and Servant Leadership in Sport:
An Overview and Comparison of Theoretical Frameworks
from a Literature Review

Motoyoshi Miyama

Abstract

The behavior of leaders has a significant influence over their followers, making it imperative
to discern what kind of leadership is the most effective in achieving team goals. In recent years,
transformational leadership (TFL) and servant leadership (SL) are the two leadership theories that have
garnered lot of attention within the context of sports, and the effectiveness of each theory has been
highlighted. However, there seems to exist some conceptual overlap between the two theories, and
therefore it is important to understand the similarities and differences between them in order to gain a
deeper understanding of their essence. This study provides an overview of the basic characteristics of the
TFL and SL theories along with the research trends within the context of sports coaching. In addition, a
literature review was conducted to compare the two leadership theories in order to identify similarities

and differences, and to provide a perspective on their future applications in the field of sports coaching.

Keywords: sports coaching, leader, transformational leadership, servant leadership, literature review



