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Abstract

A great deal of research on leadership has been carried out within the broader field of management.
This research can be divided into three approaches. These approaches are the Trait Approach, the
Behavioral Approach and the Contingency Approach. The purpose of this study is to review the
literature on leadership research through these three approaches, and to clarify the theoretical
perspectives on leadership research on sports teams. The Trait Approach focuses on a leader’s
physical characteristics, intellectual qualities and personality features. The Behavior Approach
focuses on the behaviors of the leader which are most likely to increase effectiveness in groups and
organizations. The Contingency Approach holds that there are no universally appropriate styles of
leadership. Rather, an appropriate style depends upon the situation. This approach puts the focus on
the leader’s behavior and style within a particular situation. Much of the research on sports teams
uses the major leadership theories to achieve effective coaching and goals. The major leadership
theories from the industrial field are useful for sports as well. However, research should keep in mind
the specific viewpoints and characteristics of sports teams and organizations.
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M L7, Z OB TIE A~OBL EERA~DBIL LW ORI E, THEN 9 DOKREIZHHL
V—=H =y T8 A GE 81 OXE (7 U v R) IR L T\ D (9 KHEX 9 KUE=81 [XH), Blake
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DEREZBE L, R TR OH HMEFREAESS LT5) ==Ly TITETH D, £z,
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ERETDEI R —F—2 o T8 TH DL, TDO LT, AR —F—v o7 Eid, [BRENZR
el CEBSHEG, AMLIRED ) & DM TR (B, BB GES) ) L) 2 SORPER & &
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1T, BB TV v —I 455 4) ZRBRICF v 7Ty (B LHMEDOAMBERBLIOY =4 —v v
TR ABRIEIC L0 Lc, ZO/RR, v 77 (3 o) —F—v oy 7RRMEHERY
WENTNWEEDR Y —F—2y PHER L OBICIIAEREOHENRH VY . BAERMIZIZ, PM o4
BB ANEN T2 —F =y 70247 PMAITHY, PR, pm BOERTH FERORR
R LT, BRI, ZORRIZOWT, 7 I TICAET & &I, ANEELET2EANTHLREY
FTICEATHERERFF - TRY ., ENEEMD ETADLZ ENRZW, LIzB-T, AHRER T TIZ

i_uEh

— 137 —



iz O R CHEUOMEA ZFf > BN EE D 2 ERERTHD EEELTVD, S HIZ, FHP (1978)
E. RFEEZ AR L TY —F =3y TR LE, €7 —AREICOWTHEET 72, 2D
R, WEEICBOW I PM BEIAR b EL, T — M E PM AL MERMOR LY &y, £/-, #H
ZMERE, U —F =D PITEIOMS LEBEICBERL TN D Z L EP b LT,

INBiE. AR—=VERRNDO ) —F— WhwaFREY —F—ICB3 5 PM Hianx HO 2L ThH
LR, AR—VEMICBITLER - a—FPNEHFEICEX D) —F =2y THRICOVTOED
MEIN TS, BJE (1990) 1%, T CTHIEB ORI Z L T2 il 400 4 (—E3U bR ETESE)
BETe) I LT PMEGwHREHWTY =X —v v T8 E BEBRICOWTHH Lz, ZOREE, #
NEAHIERM CTER R SN o7 b OO, HUEBHEREN O RS & PRSI S - Eiho b
OB E N R b E <, AP PM A, pm B, MBI WIHEZ 7= &8 L, —MIcEx ot
LEMORERE =B Lol 2 L E2RE L TWD, F, BHES (2011) 1E, KFAE TT3 4K LT
PM Bima AW BEREHEL TV, MRS E D) —4— v T DX A4 TRBRFO H FHEICKIET
RGN Lic, ZOREE, PM B U —F—2 v FITEFo A B, RO, BRMEZm ES
WLREREMERH Y . pm BID Y —F— o SIIRFOMMA W LS D ARERH D Z L 2RE LT,

UEDXSIC, BRDAR=YSBIZET 51787 7' 2 —F05tL. PM BEm2L< Anboh T
0., ZLOEFMMFAEDRESNTNDE, V—F =Ty TTEEET 2 E T (1978) @ PM #
RPZ LM ENTVDEMIT, V—F—2 v FTEIO 2 IRGEREOHERR I TH 5 Z & 23
EZoNhD, LiL, AR—=2SETO PM H#imOSAIE, PRI b BERENE - 72 LW D BF
FeRE S (AR, 1990) BB X HND L H I, U—F —v» TR L HBE & OBRICOVWTAR—
YV OHEF T RA R 5EMH & B DHEENNLETH D,

(3) ®R7 Fa—F (Contingency Approach)

Chelladurai & (1980) (%, House 232" L72/3% « I —/)VHEG & HBEIC L CAR—Y 5 HO U —
B—=y T T 21 DIMAD Y —F =2y PRy =V EER LT, Z0OY =2 =2y TR
T, V—F—0BRE, FN—T A R—DR-L Y —F— oy TEFE UEMEB THREL, &
HAOH/EENS ) —F =2y THPET D2 ENFENCTH Y, BIERG &2 7 — TR
BT HEN AR T B BOFE & i L TRV AR TH D EE 2 b TV D (W, JE1%, 2010),
Chelladurai & (1980) X, ZOHERICESE, V—F =2y FTEE ST L2 ThL—=v
7'« ¥5#47d) (training and instruction) | R FEMI{TH) (democratic behavior) | [EiflA7TE)
(autocratic behavior) | [#E2AIF4TE) (social support) | [HMITTE) (positive feedback) ] @ 5
DORWA T ZH SN Uiz, £, BH (1989) X, HARICEBE L, MigEho@iz LTn5
400 4 DFT (BIE 78%. %tk 22%) Z x5 & LT, Fiedler DIRILE A Z FAVVC Y —4— v
TH T Lz, EORER, U —F—I2& > THREOKHIO LT S Db & THEEMICEE L
TR ) =2 —DNR=VF VT P EERAOHMEEZ R Z E RSN, L, BFEIT
2 ) LI DR OB, fEROB & ORI L\ D U2 D LIRBEE LW EEE LTV D,

— 138 —



(4) SHEDRBELEE

AR—=YHEMICBT DY —F =y THEICBN TS, FEERICB I 508 L RIS, Sk D
xRN ER B L TERRY =2 =y T8 E R LN T L2 FIEIAENTH D, LoL, —#K
OEFARRIC 31 2 BliR 2 AR —VEHITGHT 256, W< D00 EN %S, Slack H (2006)
I AR=YVERICK T 2 ) —F =2y THROMEL LT, 1) RENREREZEEHT I LN+
DTHDHZ L, 2) V—F—DREBREIAT> TWAITHIOTXTEST LI ENR+THTHLI L, 3)
PERNCH1T D31 T AZOWTOMER AR+ Th 2 Z &ML TWD, £z, MIES (2010) 15,
BRI, LYy —EAER SRR OLOER TOBHE LUV P - EROAENRIFT
DHIIZEBNT, BBEEINDF Y T T —ZEWB LN DO EHRL TEL ZEBMNETH D
LIRRTND, ZHHOEMNOHEZLND LT, AR—YERIZBT LV —F—T v THEIER,
FEERD) —F— oy TR L T 5 & R, 74nU—0FR 7+r V-0 L
L DBERA~DBREN, LOMBELELEZOND, T2 2E, HRELTNDETF—L20, HAFERTHD
DI, HDEWNIENBHE THHOM, £72, 748 T—DFERIINEETH DD, KFETHEDD,
IO, LYy —ENOEMRDOD, HHWNIT LMD ST, YR, FHRY —F—T >
TITENIRR D EZZOND, T2& 2E AR—VEADY =L — vy T LnsoTh, AR—VEFR
MO BESEMIZE T —F =Y vy 7OMBRIERRD L EZ DD, 4V vy 7 LyL b RS
LAL D AR—V R TIE YR Y — X —DRENTENI R D &0 D T 2B/ LRITIER B0,
UED Loz, 2AR—VHEMIZE TV —F— v 7H5eE, RE\ENRT 7o -5z L
DO, V—=F—=RT7ru =0 FEEEHR, 74rU—0FNA, 7ra V-0 L LR ED
HREZEZEL T, HRET> TS RERD D,

4. FEH

AW TIL, 83 2DV —F—v y THEOT Fa—F TROLEEET V' a—F 1T87 7 u—F,
RIT 7 —FICLVIEEINT ) —F— 2y TEROREZOW Tk Lz, FE7T 7 e —FId,
Stogdill (1974) OMFZEZITLH L LT, U —F—HADRMN SRR ) —F —2 v FaHE
THIETHL, £lo, fTHT Ve —Fix, UV —F—DRZ A VAT EREZ BN LT, 7
A FTIRGE, FA AWGE, IR, PM i, SHIvR3x 70 - 7 Uy REGRZR EAEE
SINTWD, BT, W7 7e—Fi%, V—F—2 v 7178 LR OBIRICE R L B oo s
T, REG R, 8 - T UHEG, SL B EAREBShTWS, TRThO) —F—v v
HEwiL, V—F =2y T WS EMERBIG T D IITREN R L b 0D, T E TE L OEREN
I RAEFBEIHCE, IHIC, ZN60HHIT, AR—VERICHICH I, AR—V{EEIHE
AT 2 LOEEPMZ BV O DI RIFIEITON T E 2, 4k, AR—VHEHICBITDL ) —F—
Uy FIZONTIE, EERCBIT D) —F =y THEROREEWAT LN S, AR— VM E DR R
HI7e S 2 ZE L THMER T D & Th 5,

— 139 —



(1)

(2]
(3]

(4]

(5]

(6]

(7]

(8]
(9]

(10

(11)

(12)

(13)

(14)

(15)

(16)

(17)

(18)

(19)

(20)

(2% X#K]

Bass, B. M. (2008) The Bass handbook of leadership: Theory, research, and managerial applications
(Fourth Edition) New York : Free Press.

Blake, R. R. and Mouton, J. S. (1964) The Managerial Grid. Houston: Gulf Publishing.

Branch, D. (1990) Athletic director leader behavior as a predictor of intercollegiate athletic
organizational effectiveness. Journal of Sport Management. 4: 161-173.

Chelladurai, P. (1990) Leadership in sports: A review. International Journal of Sport Psychology. 21:
328-354.

Chelladurai, P. and Saleh, S. D. (1980) Dimensions of leader behavior in sports: Development of a
leadership scale. Journal of Sport Psychology. 2: 34-45.

RS, HARRR—Y LEFAR (2008) AR— Y LHEFEL. KIEMHEES

Fiedler, F. E. (1967) A Theory of leadership effectiveness. New York: McGraw-Hill.

W Esege (2009) VU —&— v FHIEOEN & BE. AR 43(2):4-15.

Halpin, A. W. and Winer, B. J. (1957) A factorial study of the leadership behavior descriptions, in R. M.
Stogdill and A. E. Coons eds., Leader Behavior: Its Description and Measurement, Columbus: Ohio
State University Bureau of Business Research.

Hersey, P. and Blanchard, K. H. (1977) Management of organizational behavior. Prentice-Hall.

House, R. J. (1971) A Path Goal Theory of leader effectiveness. Administrative Science Quaterly. 16:
321-338.

House, R. J. and Mitchell, T. R. (1974) Path-Goal Theory of leadership. Journal of Contemporary
Business. Autumn: 81-97.

FRSEGR (2009) U — & —y THGERORIE L @B ~OEH (20 1), FSERE KA.
10(1):33-43.

FRIEAR (2010) U —& — » THGRORIE L RULBIE~OTEH (20 2). IEEEFEERFERE. 11(1):
137-150.

SFFER (2007 U —F—T v T AM. BARRE L.

Katz, R. L. (1955) Skills of an effective administrator. Harvard Business Review. 33: 33-42.

BRI, BB, KAREE (2011) fEEFOU—F—2 v T OX A TREFOH EMEICKITT R
JNFFEREAL 5. 20 (2) @ 457-460.

Lewin, K., Lippitt, R. and White, R. K. (1939) Patterns of aggressive behavior in experimentally
created social climates. Journal of Social Psychology. 10( 2): 271-299.

Likert, R. (1961) New pattern of management. New York: McGraw-Hill (Zf8 R 3R (1964) #&E 01T
EE . LRV A hoBER. # A vEU RHD

MRS (1984) UV —4—vy FOXEE (1) —#H&E)71EI2 LK 2 Fiedler @ Contingency €7 /L Ok

— 140 —



(21) *

(22)

(23]

(24)

(25)

(26] &

27
(28]

(29)

(30

(31)

(32)

(33)

(34)
(35)

(36]
(37

Pt RELEREE. 200 5-23.
AR (1989) FREENCISIT 2B D U — 2 — » TTE & OBUEBER O KA T3ERFHE. 25 5-28.
B, (1990) MIRENCIS T 2HEND ) — & —2 v 7« AFZANOHR—PARBEMORE DT 7
r—F —. HHELEEAIZE. 38(3):312-319.
ZHTART (2005) V=& —v oy ATHORE (GETHD . M.
FEFFM, SERAZ (2010) BRLSHIRAR—Y F— BT 2HEDF v 77 ARICHOWT. FEiita LB
AR, 50(1): 28-36.
FEFIRINE (1978) BT OERIREL PM U — 4 — v 7 & OR. SR EFEMAS (W) TS REE0
g8 7. RN
¥ (1997) KRPAEBHERFO ) —&F—2 v T REBET 2/ ERN. EBRE2OEZIE. 37(2):
203-215.
NEEA (2009) 74 0 T —OBURICE D ) = — 3y THIZEO ARENE. MRS 43(2): 27-37.
Kbk (BfE) (20060 MBAY —¥—v v 7. JR—ER XAV A AT 4T 2— b ()
HA 'y R
KIFRT (2001) AARICEITHIHEOY —F =2 v THRICHT 5 L Ea—. BAEEREFSLE. 43
230-239.
WK (1989) 74 0T =D/ =Y F VT A REOREE LTOY —F—2 v 7R BEH LEFZ.
37(2): 107-116.
Slack, T. and Parent, M. M. (2006) Understanding sport organizations: The Application of Organization
Theory (Second Edition) Human Kinetics.
Smoll, F. L. and Smith, R. E. (1989) Leadership behaviors in sport: A theoretical model and research
paradigm. Journal of Applied Social Psychology. 19(18): 1522-1551.
Snyder, C. J. (1990) The effects of leader behavior and organizational climate on intercollegiate coaches’
job satisfaction. Journal of Sport Management. 4: 59-70.
Stogdill (1974) Handbook of leadership: A survey of the literature. New York: Free Press.
AR = () (2005) ATERLEAM —RUXHE Y — & — v O & EE—. —x X - I —7
(fm) AZPEMEHIRR.
WNEF (1998) Fi# OV —& — » FICBT D018 e, 4 111-118.
Zeigler, E. F. and Bowie, G. W. (1983) Management competency development in sport and physical

education. Philadelphia: Lea & Febiger.

— 141 —






